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AT A0 A ZEXeF AR Ee whet les AAshs Aleebe Aol o]
S T ol oehd HFFoME YFH o R FEAS T2 Q1F 247 A Y

53 = T of et A H k= Ao, =
ot A 97ldS Aol wiso] S wjvh 'Asit= Flolt) whehA] Sk e o}
d WS} gleol e Bskar mid AFsA o R fleol L2 dE a9E JAlsY &
Ak o (94, 2104: 29).
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1989; Jacobs, Hofmann, & Krista, 1990).

A9 ATHS Ak & o o] &2 o]Adwo]&(deferred compensation theory,
Lazear, 1979, 1981)°]t}. o]dlsol&ol oJahd duol AsdS o= Aolg7] Hnt]
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2 ATe) ASE ARE FHAYTE NN S ARG, Olt‘r. Q)
ARG, & FFAQ S ALAC] PRl AL ol Selvtel /1G5 A=A
ol 2.2 slersby] 91stel 20059 Zunitt B 719 EASH: sdsteld,
P AR, & FAISH ()] TKIS 719 Data, ol 3 719 F 13 2
9 St o] AHAR Fo] 2 SJul} AL thEA] gl Aol £ JINE
& ALsk 2R 5 1009 el Qg ol el VIES RAROR A9,
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£A5] AFEINBw Bua)Zte] AHATE 0.75(p <.001)°]Th
A

3%7F A5 AEskaL glon, A 2dEdlE du AeE(B)
A

(1) ()

Bi+2 Bi+s
X2, —3.95(9.91) 25.99(11.14)"
T -3.41(12.04) —21.39(12.86)
A=A, 7.97(8.54) 15.68(9.58)
AT AZ4E, 7.05(4.83) 6.54(5.12)
AT SR FHSF, 10.83(1.69)" 8.99(4.97)
M| g, 0.30(0.17) 0.02(0.17)
Aoy, 7.37(3.67)" 2.43(4.07)
EER -75.42(11.61)"" —64.47(15.60)
KOSPI, 1.50(8.99) 3.11(10.65)
KOSDAQ; —1.01(4.86) 2.14(5.78)
He-E2, 4.67(7.23) 9.57(7.96)
HE-MRE T, 10.51(9.02) 20.31(9.53)"
=Xt —4.93(7.94) —6.72(9.43)
e, 0.00(0.00) 0.00(0.00)
SEH|S, 0.42(2.62) 3.33(3.05)
o, —1.22(2.32) 2.48(2.37)
A 2577.36(4662.87) —4880.764(4765.29)
n 385 268
R 0.30 33
Wald x? 123.717 75.84"

Rx <001, ¥ < .01, * < .05.
t = 2009, 2011.
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Does the Job-based pay reduce the wage-tenure relationship in Korea?

Heejoon Park

Many Korean scholars have suggested the job-based pay as an alternative to the
traditional seniority-based pay. They are expecting that the job-based pay would be able
to reduce the strong wage-tenure relationship existing in Korea and help resolve the many
issues Korean firms are currently facing. This study used the Human Capital Corporate
Panel to analyze the effects of the job-based pay on the wage-tenure relationship in Korea.
The results showed that the return to 10 years of tenure was about 40 percent increase
in wage. While the job-based pay in year t did not affect the wage-tenure relationship of
year t+2, it had a positive effect on the wage-tenure relationship of year t+4. Thus, the

job-based pay did not reduce the wage-tenure relationship.

Keywords : pay reform, job-based pay, wage-tenure relationship



